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A message from Deputy Chief DeCesari 

 

To Our Residents, 

     As a lifelong resident of this community, it is my honor to lead our department 

into the future.  I truly value the trust that our township officials have placed in me 

and it humbles me to be a part of such a great organization and township. 

     I truly believe that the officers you have serving this community are some of the 

best.  They truly do care about the work they are doing and making this community 

better.  I want to thank the men and women of this police department for the hard 

work and dedication that they put in each and every day.   

     I also want to thank the residents of Franklin Township, Buena Borough, and 

Newfield Borough.  The support that you have provided me and our officers goes a 

long way with forming lasting relationships within our community that impact 

public safety in a positive way.  It is those relationships with the community that 

push us towards being the best police department in the area.  It is our commitment 

to you that our top priorities are and will always remain the safety of you and your 

family.  That safety includes on our vast roadways, safety of your children in our 

schools, and safety and well-being of your neighborhoods. 

     With this promise we are motivated to make 2023 an even better year for our 

communities.  Thank you. 

Sincerely, 

Deputy Chief Matthew DeCesari #1144 

    



Code of Ethics  

 

Code of Ethics: 

AS A LAW ENFORCEMENT EMPLOYEE, my fundamental duty is to serve the community; to safeguard 

lives and property; to protect the innocent against deception, the weak against oppression or 

intimidation and the peaceful against violence or disorder; and to respect the constitutional rights of all 

to liberty, equality and justice.  

I WILL keep my private life unsullied as an example to all and will behave in a manner that does not 

bring discredit to me or to my agency. I will maintain courageous calm in the face of danger, scorn or 

ridicule; develop self-restraint; and be constantly mindful of the welfare of others. Honest in thought 

and deed both in my personal and official life, I will be exemplary in obeying the law and the regulations 

of my department. Whatever I see or hear of a confidential nature or that is confided to me in my 

official capacity will be kept ever secret unless revelation is necessary in the performance of my duty. 

 I WILL never act officiously or permit personal feelings, prejudices, political beliefs, aspirations, 

animosities or friendships to influence my decisions. With no compromise for crime and with relentless 

prosecution of criminals, I will enforce the law courteously and appropriately without fear or favor, 

malice or ill will, never employing unnecessary force or violence and never accepting gratuities.  

I RECOGNIZE the badge of my office as a symbol of public faith, and I accept it as a public trust to be 

held so long as I am true to the ethics of police service. I will never engage in acts of corruption or 

bribery, nor will I condone such acts by other police officers. I will cooperate with all legally authorized 

agencies and their representatives in the pursuit of justice. I know that I alone am responsible for my 

own standard of professional performance and will take every reasonable opportunity to enhance and 

improve my level of knowledge and competence. I will constantly strive to achieve these objectives and 

ideals, dedicating myself to my chosen profession…LAW ENFORCEMENT. 

 

 

 



Mission Statement and Core Values 

 

 

Mission Statement: The Franklin Township Police Department is committed to maintaining positive 

relationships with residents in order to provide superior police service and improve the quality of life in 

Franklin Township, Newfield Borough, and Buena Borough.  

Core Values: We believe that law enforcement has its foundation in values. To fulfill our mission, we are 

committed to:  

 Acknowledging our responsibility to the citizens of the Township of Franklin, our source of 

authority;  

 Performing our duties within the spirit and the letter of our laws and constitution; 

 Remaining sensitive to human needs and treating each person with respect, compassion and 

dignity; 

 Approaching each situation as unique and responding creatively with empathy and prudent use 

of discretion;  

 Promoting mutual trust between the Department and the citizens and institutions of Franklin 

Township;  

 Enhancing safety and a feeling of security for our residents;  

 

 Fostering a quality work environment that encourages open communications and affords trust, 

respect and support for each member. 

 

 

 

 



2022 Highlights & Review 

 

A Year in Review: 

2022 was one of the busiest years in recent history for the Franklin Township Police Department.  The 

year started out with a drastic reduction in manpower due to retirements and transfers to other 

agencies.  As the need for additional manpower was evident, Mayor Bruno and our township committee 

invested heavily in our future and approved the hiring of seven new officers to the force.  This allowed 

us to sufficiently staff our patrol shifts and detective bureau and accomplish one of our strategic goals of 

cutting overtime costs by 25%.   

The Franklin Township Police Department is now comprised of 39 sworn officers that make up our four 

operational divisions: Patrol, Detectives, Professional Standards, and Administrative division. 

Our Patrol Division is led by Captain Gordon Muller and consists of four patrol squads.  Our patrol 

squads are led by Sergeant Anthony Rojas, Sergeant Joseph Murray, Corporal Steve Casamassima, and 

Sergeant Andrew Myers.  Each Sergeant has six patrol officers under their command.  The Patrol Division 

also consists of a K9 Unit which is comprised of four officers and their canine partner: Officer Michael 

Guzman and Rozo, Officer Nicholas Locilento and Teli, Officer Joshua Fennimore and Lee, and Officer 

David Gallo and Titan.  Our Patrol Division responded to 40,371 calls for service in 2022, completed 

1,682 reports, investigated 897 motor vehicle crashes, made 889 criminal and warrant arrests, and 54 

DWI arrests.  Our patrol officers conducted 13,958 motor vehicle stops and issued 8,369 motor vehicle 

tickets. 

Our Detective Division is led by Detective Sergeant Nicholas Pasculli.  Our detectives are responsible for 

all criminal investigations that occur within our communities.  The Detective Division consists of a 

supervisor and two detectives who are assigned criminal cases to investigate after receiving initial 

reports from the Patrol Division.  Our detectives rotate a 24 hour, 365 on call schedule and average 

around 20-25 call outs per year.  Our Detective Division completed 134 reports and made over a dozen 

arrests in 2022.  These officers also assist the Administrative division by fulfilling discovery requests, 

logging and securing evidence, register Megan’s Law offenders, and completed over 1,500 firearms 

background investigations.  The Detective Division is also responsible for all school security and our four 

school resource officers.  Detectives ensure the safety and security of your children by thoroughly 

investigating all incidents of school threats immediately.  Our school resource officers report back to the 

Detective Division on a daily basis on all trends and concerns regarding our school safety plan. 



Our Professional Standards Division is led by Sergeant Jeffrey McGuigan.  Sergeant McGuigan is 

responsible for investigating all internal affairs complaints that are reported to the department.  The 

Professional Standards Division conducted 17 Internal Affairs investigations in 2022.  The division is also 

responsible for conducting audits of our body worn camera system to ensure officers are in compliance 

with all regulations governing our profession.  This is a key component that we use to gauge how we can 

enhance our police services and provide the best quality policing possible to our communities.  The 

Professional Standards Division also reviews all cases of officer use of force, police pursuits, and on/off 

duty conduct. 

Our Administrative Division is led by Captain Gordon Muller and consists of three clerical staff 

employees that assist with records management within our police department.  Our clerical staff is 

responsible for filing police reports, firearms investigations, yearly statistical reporting, budget 

maintenance, and discovery requests.   

The police department also consists of a training unit that is led by Sergeant Anthony Rojas and Sergeant  

Joseph Murray.  This unit is responsible for ensuring our rank and file officers are properly trained in 

firearms, use of force, blood borne pathogens, domestic violence, pursuit, mental health, diversity, 

ethics, and all mandated trainings by the New Jersey Attorney General’s Office. 

The Franklin Township Office of Emergency Management also falls under the umbrella of the police 

department.  This office is led by the coordinator, Deputy Chief Matthew DeCesari and Deputy 

coordinators, Detective Alex Fragoso and Officer Joseph Biener.  OEM is responsible for preparing, 

planning, and mitigating any natural disaster or other emergencies within the township.  OEM is 

responsible for updating the township’s emergency operations plan and coordinating any changes to 

Gloucester County officials. 

2022 Goals Accomplished: 

 Established Officer of the Month, Officer of the Year, and Supervisor of the Year programs. 

 Created an additional detective position and named Detective Allison Schempp to the position, 

becoming the first ever female detective in the history of the Franklin Township Police 

Department. 

 Reduced overtime costs by 25% by utilizing strategic measures to manage manpower needs 

within our patrol division. 

 Established several key community policing efforts to include: Fist Bump Fridays, Holiday with a 

Hero, National Night Out, Straight to Treatment, and Cone with a Cop. 

 Partnered with Power DMS and Lexipol to develop an online policy manual that officers have 

access to at all times. 

 Completed a full audit of all departmental equipment which led to the purchase of much 

needed items such as winter coats, E-ticket, vehicle safety equipment, and personal safety 

equipment. 

 Addressed a need to upgrade our vehicle fleet by purchasing six new patrol vehicles and two 

administrative vehicles. 



 Re-established our Class II officer program to be able to assist with courtroom security, patrol 

coverage, and special events. 

 Begin the process for promotions to the rank of Lieutenant, Sergeant, and Corporal. 

 

               

       Detective Allison Schempp #1166                                        Fist Bump Fridays at Janvier School 

 

 

Cone with a Cop  

 

 



2022 Community Policing Efforts 

 

Fist Bump Fridays:  

Fist Bump Fridays was developed by our School Resource Officers to develop relationships with our 

elementary school aged students with local first responders.  Officers, Fireman, and EMT’s visited one of 

our three elementary schools during the last few weeks of school.  As students arrived for school they 

were greeted by the first responders and given a Fist Bump to hopefully help brighten their day. 

Straight to Treatment:  

The Franklin Township Police Department partnered with the Gloucester County Prosecutor’s Office to 

begin “Straight to Treatment” which is a free program for those in need of recovery services.  Straight to 

Treatment is held every Wednesday at police headquarters.  Any resident can walk in, no questions 

asked, and receive treatment for addiction. 

National Night Out:  

National Night Out is a nationwide event that occurs every August.  The event incorporates many 

community groups getting together to celebrate the partnerships that the police department and first 

responders have with the communities they serve.  This year’s event was held at the Franklin Township 

Little League Complex and was capped off with a fireworks display sponsored by Newfield National 

Bank. 

Cone with a Cop: 

The Franklin Township Police Department partnered with the Newfield Terrace Community Center for a 

fun night of games, interaction, and ice cream.  Cone with a Cop was an opportunity for children in the 

area to come out on a hot night and enjoy a frosty treat while getting to know our local first responders.  

Over 150 people attended this year’s event and we hope to have more of these events in 2023. 

Holiday with a Hero:  

Holiday with a Hero (formally Shop with a Cop) was a program we started in 2021.  This event partners 

with local leaders, school districts, and community organizations to identify children in our community 

that are less fortunate.  Through an outpouring of private donations from residents and business 

owners, we raised over $30,000.  This event was co-sponsored by the Franklin Township Police 



Department, Newfield Terrace Community Center, and Franklin Township Unity Committee.  After 

weeks of preparation the event kicked off on Saturday, December 10th with a breakfast for the kids at 

Janvier School.  Over 100 children and 75 first responders then loaded onto buses, police cars, and fire 

trucks towards the Williamstown Walmart where these children were given a shopping experience that 

they will never forget.  Generous donations allowed officers, EMT’s and firemen to spend $130 on each 

child.  However, many of the volunteers went above and beyond and provided these kids with one of 

the best Christmas’ they have ever had.  This truly was the best way to close out 2022 by giving back to 

our community in a way that touched all of us.  We plan on having next year’s event even bigger and 

better. 

 

Officers Neher, Locilento, and Krauss-Holiday with a Hero 

 

Holiday with a Hero at Walmart 



2022 Statistics and Analysis 

 

Overview:  

The Franklin Township Police Department responded to 40,371 calls for service in 2022.  That is a 60% 

increase from 2021.  Calls for service are broken down into numerous categories and the following pie 

chart shows the percentage of calls that we handle on a daily basis based on the following categories:  

911 calls, domestic violence calls, motor vehicle crashes, burglar alarms, medical assists, business 

checks, disputes, burglary, theft/shoplifting, motor vehicle complaints, speak to officer and psychiatric 

emergency. 
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Motor Vehicle Enforcement Data: 

 2020 2021 2022 

Motor Vehicle Stops 4,805 4,952 13,958 

Summons Issued 2,896 2,857 8,369 

DWI Arrests 41 42 54 

Motor Vehicle Crashes 607 798 897 

Fatal MVC 8 7 5 

Pedestrian MVC 7 9 5 

Commercial MVC 8 15 13 

Arrests 535 410 889 

 

Internal Affairs Data: 

Internal Affairs complaints are fielded by our department on a 24 hour a day, 365 days a year basis.  

Anyone can make an internal affairs complaint at any time, to any officer.  Internal affairs complaints are 

broken down into several categories and dispositions.   

Categories:  Criminal Act, Excessive Force, Improper Arrest, Improper Search, Differential Treatment, 

Serious Rule Infraction, and Minor rule infraction. 

Investigators conduct thorough interviews with consultation from the Gloucester and Atlantic County 

Prosecutor’s Office.  Once complete, the investigation is reviewed by the agency head and the findings 

are released to the subject officer and complainant.  The outcomes of the investigation fall into several 

categories to include: Sustained, Unfounded, Not-sustained, and Exonerated 

The following chart depicts the types of Internal Affairs complaints that the Franklin Township Police 

Department investigated in 2022 and the findings: 

 Cases   Dispositions 

Criminal Act -  Sustained 7 

Excessive Force 3  Not Sustained 2 

Improper Arrest -  Unfounded 3 

Improper Search -  Exonerated - 

Differential 

Treatment 

4  Administratively 

Closed 

4 

Serious Rule 

Infraction 

-  Pending 1 

Minor Rule 

Infraction 

10    

 

 

 



December Monthly Activity Report 

Overview: The Monthly Activity Report is an overall snapshot of the main statistics that we track on a 

daily basis.  The first chart is a broader depiction of incidents within our communities and it includes 

total calls for service, reports completed, arrests, motor vehicle crashes, DWI arrests, motor vehicle 

stops, and summonses issued.  The second chart breaks down the different types of calls that we 

handle in our communities: 

Overall Snapshot: 

 Franklin Buena Newfield Total % change from 
2021 

Total Calls for 
Service 

2,524 892 145 3,561 +48% 

Reports Completed - - - 173 +41% 

Adult Arrests 62 8 1 71 +155% 

MV Crashes 51 11 2 64 -12% 

MV Crashes (Fatal) - - - - - 

DWI Arrests 6 - - 6 - 

Motor Vehicle Stop 1,107 273 40 1420 +373% 

Summons Issued 817 232 22 1,071 +605 
 

Detailed Snapshot: 

Type of Incident Franklin Buena Newfield Total 

Burglary 2 2 - 4 

Robbery - - 2 2 

Sex Offense - - - - 

Domestic Incidents 18 10 2 30 

Theft Investigations 13 15 2 30 

Shoplifting 4 1 - 5 

Disputes 13 12 1 26 

M.V. Complaints 36 6 2 44 

Medical Assist 86 46 16 148 

Business checks 457 266 34 757 

Pedestrian Stops 10 8 1 19 

Juvenile Complaints 8 1 - 9 

Neighbor Disputes 6 3 1 10 

Harassment 5 5 - 10 

Burglar/Fire Alarms 87 20 7 114 

Overdose 2 1 - 3 

Psych Emergency 18 5 1 22 

 



Officer Activity by Month: 

 

*5th straight month with over 1,400 MV stops and 1,000 tickets issued 

 

Supplemental Report 

Overview: The Supplemental Report indicates statistics compiled by our Clerical/Administrative Staff 

that include: Monies collected, new firearms applications, handgun permits, discovery requests, and 

permit to carry permits. 

 December 2022 Year to Date Same Last Year 

Police Reports $570.00 $3,515.00 $3,650.00 

Gun Permits $329.00 $4,030.00 $4,674.00 

Other Sources - - - 

Total: $899.00 $7,545.00 $8,324.00 

    

New Firearms Applications 20 459 540 

Handgun permits 92 1313 1157 

Total Firearms 112 1772 1697 

Discovery Requests 40 736 1026 
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Vehicle Report 

Car 
Number 

Miles per 
month 

MPG Gas 
Used(Gallons) 

Ending 
Mileage 

Make of 
Vehicle 

Year of 
Vehicle 

1100 453 12.8 12.9 79,934 Chevy Impala 2012 

1101 - - - 151,466 Chevy Tahoe 2013 

1102 - - - 173,866 Ford Explorer 2016 

1104 742 11.8 63 68,813 Ford Explorer 2017 

1105 1431 13.0 138.2 124,389 Ford Explorer 2016 

1108 548 11.9 58.0 145,161 Ford Explorer 2017 

1109 2450 11.1 222.6 66,606 Ford Explorer 2017 

1110 541 11.8 59.4 66,598 Ford Explorer 2017 

1111 871 15.6 68.2 77,752 Ford Explorer 2017 

1112 464 13.3 48.2 1,891 Ford Explorer 2022 

1113 - - - - Ford Explorer 2022 

1114 2434 11.6 228 131,489 Ford Explorer 2017 

1115 - - - 157,546 Chevy Tahoe 2013 

1116 933 10.7 72 55,702 Ford Explorer 2017 

1117 575 12.9 55.2 45,178 Ford Explorer 2017 

1118 1578 14.6 137.2 145,561 Dodge Charger 2016 

1119 2307 7.2 228.6 85,045 Dodge Charger 2014 

1120 2283 11.5 239.8 100,604 Ford Explorer 2017 

1121 2956 7.4 252.8 99,393 Dodge Durango 2013 

1122 481 22.1 50.5 103,631 Chevy Impala 2012 

1124 1121 13.9 116.8 1,943 Ford Explorer 2022 

1125 214 11.7 26.2 128,143 Chevy Impala 2012 

1128 2705 11.7 241.1 73,606 Ford Explorer 2018 

1129 676 16.1 60.2 103,136 Ford Explorer 2015 

1131 474 13.9 124.2 45,017 Ford Explorer 2018 

1133 2872 9.3 237.8 82,913 Dodge Durango 2015 

1134 1230 12.7 116.8 44,000 Ford Explorer 2018 

1137 703 14.2 117.8 1,801 Ford Explorer 2022 

1138 3,048 13.3 245.8 3,048 Ford Explorer 2022 

1139 2,046 13.8 198.8 2,046 Ford Explorer 2022 

 

 

 

 



Overtime Report 

Overview: The Overtime Report charts the amount of overtime used by month for shift coverage, 

shift leader pay, investigations, and training pay.  The chart indicates amounts in numerical format 

and the bar graph illustrates the visual change for these types of payouts. 

 

 October 2022 November 2022 December 2022 Year to Date 

Shift Coverage $511.58 $229.40 $527.55 $76,480.14 

Shift Leader $2,204.66 $1,038.50 $2,287.99 $22,532.79 

Investigations $1,744.49 $721.50 $3,379.17 $34,784.77 

Training $9,920.88 $7,347.68 $0 $48,269.45 

     

   Total: $182,067.15 
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Awards and Recognition 

 

Franklin Township Police Department 2022 Officers of the Month 

 

 

  

 

 

 

 

May-Officer Thomas 

Rambone #1168 

 

June-Detective Alex 

Fragoso #1157 

July- Officer Greg Halikman 

#1165 

 

August- Officer Joseph 

Biener #1159 



 

 

 

 

September- Officer Matthew Flynn 

#1170 

Officer Scott Krauss #1164 

Officer Louis Davey #1162 



Franklin Township Police Department 

 

Officer and Supervisor of the Year 

2022 

 

Sergeant Joseph Murray #1154 & Officer Matthew Flynn #1170 

 



A Look back at our Year 

 

  

       Sergeants Pasculli & Murray                                       Straight to Treatment Launch 

  

    Compassion Award-Ofc. Tabler                                        2022 Police Unity Tour Team 



 

2022 Gonzalez Memorial Cleanup 

 

Lt. Gonzalez Retirement-Good Luck after 25 years of Service!!! 

 



We will never forget the ultimate sacrifice 

 

Sgt. Gonzalez #1107 

Rest in Peace Sergeant 


